A focus group is a qualitative research method in which a trained moderator conducts a collective interview of typically six to eight participants from similar backgrounds, similar demographic characteristics, or both. Focus groups create open lines of communication across individuals and rely on the dynamic interaction between participants to yield data that would be impossible to gather via other approaches, such as one-on-one interviewing. When done well, focus groups offer powerful insights into people's feelings and thoughts and thus a more detailed, nuanced, and richer understanding of their perspectives on ideas, products, and policies.

Qualitative interviews are sometimes called intensive or in-depth interviews. These interviews are considered semi-structured because the researcher has a particular topic for the respondent, but questions are open-ended and may not be asked in the exact same way or order to each respondent. The primary goal of an in-depth interview is to hear what respondents think is important about the topic at hand and to hear it in their own words. In this section, we’ll look at how to conduct qualitative interviews, analyze interview data, and identify some of the strengths and weaknesses of this method.
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Workplace Harassment Interview Guide
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Work history—before and since high school

Jobs held

Gender (coworkers and managers)
Interactions/environment
Interactions outside of work

S

Problems in the workplace

Describe problems experienced

Any problems you define as sexual harassment
Define sexual harassment

Examples of behaviors that qualify

Describe harassment training

Ppaon oo

Feelings today

a. How do you feel about past experiences?
b. If happened again, how would you respond?

Sexual harassment in general

a. Why does it occur?

b. Why some are targeted and others are not?
c. Why some tell and others do not?

Other forms of harassment/discrimination

a. Housing, education, other work problems
b. Additional information about workplace interactions





